
   
 

Modern Day Slavery Statement 

Simply Moving and Sleeping 
Financial Year Ending: 31 March 2026 

Introduction 

This statement is made pursuant to Section 54 of the Modern Slavery Act 2015 and sets 
out the steps taken by Simply Moving and Sleeping during the financial year to prevent 
modern slavery and human trafficking in our business and supply chains. 

Simply Moving and Sleeping is committed to maintaining the highest ethical standards 
and to conducting business responsibly and transparently. We take a zero-tolerance 
approach to modern slavery and human trafficking and are committed to acting 
ethically and with integrity in all our business relationships. 

This statement should be read in conjunction with our Modern Slavery Policy, which 
underpins our approach and applies to all employees. 

Our Business 

Simply Moving and Sleeping operates within the UK and is committed to ensuring that 
modern slavery and human trafficking do not take place in any part of our business or 
supply chains. 

We recognise that modern slavery is a complex and hidden crime, and that 
organisations must remain vigilant to identify and mitigate risks associated with their 
operations and business relationships. 

Our Policies 

Our commitment to preventing modern slavery and human trafficking is set out in 
our Modern Slavery Policy, which: 

• Defines modern slavery in line with the Modern Slavery Act 2015 
• Applies to all employees of Simply Moving and Sleeping 
• Sets clear expectations for ethical conduct 
• Establishes responsibilities for employees, managers, and senior leadership 
• Provides guidance on identifying and reporting concerns 

The policy is approved by senior management, reviewed annually, and communicated 
to all employees. 

 



   
Risk Assessment 

We assess the risk of modern slavery by considering the nature of our activities, the 
services we procure, and the suppliers we engage. 

The principal areas of risk identified include: 

• Supply chains 
• General recruitment 

Risk assessments are reviewed at least annually, or sooner where there are significant 
changes to our operations or supply chain. 

Due Diligence in Our Supply Chains 

We are committed to ensuring that there is no modern slavery or human trafficking in 
our supply chains. 

Our approach includes: 

• Informing suppliers that we do not tolerate any form of exploitation 
• Including anti-slavery and human trafficking clauses in standard supplier 

contracts 
• Taking proportionate steps to assess supplier commitment to preventing 

modern slavery prior to engagement 
• Periodically reviewing supplier compliance 

Where concerns are identified, we may require corrective action or terminate the 
business relationship. 

Recruitment Practices 

We are committed to fair, transparent, and ethical recruitment practices. 

Our recruitment controls include: 

• Issuing written contracts of employment to all staff 
• Verifying the legal right to work in the UK 
• Providing information on statutory employment rights, including sick pay 

We do not use recruitment agencies. Any concerns identified during recruitment are 
escalated and managed in line with our reporting procedures. 

 

 



   
Training and Awareness 

All employees receive awareness training on modern slavery as part of their induction. 

Managers receive additional guidance to help them identify indicators of exploitation 
and respond appropriately to concerns. Refresher training is provided periodically to 
ensure continued awareness and compliance. 

Reporting Concerns 

We encourage all employees to remain vigilant and to report concerns where they 
suspect modern slavery or human trafficking. 

Concerns should be reported to the safeguarding officer. Where there is an immediate 
risk of harm, employees are instructed to contact emergency services. 

Reports are handled sensitively, recognising that not all individuals may wish to engage 
with support services, and care is taken to avoid placing individuals at further risk. 
Referrals may be made through appropriate channels, including the National Referral 
Mechanism where applicable. 

Monitoring and Effectiveness 

We monitor the effectiveness of our approach to preventing modern slavery by: 

• Reviewing reported concerns and investigation outcomes 
• Considering employee feedback 
• Reviewing policy effectiveness at senior management level 

Findings are reviewed annually and used to identify opportunities for continuous 
improvement. 

Approval 

This statement has been approved by senior management and reflects Simply Moving 
and Sleeping’s commitment to preventing modern slavery and human trafficking. 

Signed:  

 
 

John Kershaw 
Managing Director 
Simply Moving and Sleeping 

Date: 1st April 2026 


